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Change History

K ECN 9% fESIHK

Rev ECN No. Change Items (FisE
Remark
HIREE T 7% EICC
A HC-11-3988
Initial Release 3.0 #ll &

(1) msRErEEly Wi =(EHE 5.4.7 N HEZERE
7 5.4.8 [BFLPRE » 5.4.9 AFTEHIE
The section of business ethics added three items 5.4.7
Responsible Sourcing of Minerals, 5.4.8 Privacy, 5.4.9
Non-Retaliation

(2) EHES AR By 5.5.12 BLERGET:
The section of management system added one item 5.5.12 | .= E|CC

Supplier Responsibility. 40 & =T
B HC-12-04529 | (3) 251 - pEsE B (HVAIHEORET T3] 7

Emended The detail requirements in the section of labor
and ethics have been
(4) B PRI FRAUE TEAL
Optimized the descriptions of some items.
(5) BUsEER
Amended the Reference
(6) Mg hHIEHUETRT A ST RIIFY RIS
Added the access to the latest version of the Code

(1) f{REEELZEE0y #h 5.2.8 (BFEEHL R H
The section of Health and Safety added one item5.2.8
Health and Safety Communication (2) IRESE{D B0
5.3.7 FPRETM 5.3.8 RERUMFENUR = REASHHN
The section of Environmental added 5.3.7 Storm Water

Management and 5.3.8 Energy Consumption and Z/}O%ﬂ ﬁEIé(}cj:z
Greenhouse Gas Emissions (3) E{EZ 7 & 5.4.9 K~ ﬁ: - "

FIEEER1EER4E5 5.4.6 B{5{%# The section of Ethics
HC-15-01116 add 5.4.9 Non-Retaliation to 5.4.6 Protection of Identity

C (4) {4k 5.1.1-5.1.2-514-516-521-522-53.4-
535-54.2-543-544-55.1-55.2 HhNEEEEE 0
N Z5 - The content of the detailed items 5.1.1, 5.1.2,
5.14,5.1.6,5.2.1,5.2.2,5.34,5.35,5.4.2,5.4.3,5.4.4,
5.5.1,5.5.2 has been amended. (5) EMX&EER
Amended the Reference
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HC-16-01439

(D) sk 511 WEHSNE
The content of the detailed item5.1.1 has been amended
(2) BHRzEER

Amended the Reference

2% EICC
51 & 51X
(5

HC-18-00273

(1) f{%#k 5.3.4-53.7~558 ZHEIAfHEH
The Chapter name of the item 5.3.4 ~ 5.3.7 ~ 5.5.8 has been
amended

(2) f&#k 5.1.1-5.13-52.1-522-524-527-52.8-
5.4.5~ 5.5.8 MENIEGEREEE T
The content of the detailed items 5.1.1, 5.1.3, 5.2.1, 5.2.2,
5.2.4,5.2.7,5.2.8,5.4.5, 5.5.8 has been amended.

(3) B5TLHERIy Bt RIHIME AR T AR T
The section of labor newly added the depiction of
exploitative prison labor

(4) IBESESY ¥R 5.3.4 J5/KEHIEE R L
5.3.7 /K FIHFEH
The section of environmental the part of the original 5.3.4
sewage control adjust to 5.3.7 water management

(5) HEB IR IUEITIB(L
Optimized the descriptions of some items.

(6) EUSFER

Amended the Reference

2%
RBAG.0 {&
PGS

HC-21-00005

(1) f&#k 5.1.1-5.1.2-513-5.16-521-522-524-
5.2.8+5.35+538 555558 #hEiiEEs o E
The content of the detailed items 5.1.1, 5.1.2, 5.1.3, 5.1.6,
5.2.1,5.2.2,5.2.4,5.2.8,5.3.5,5.3.8, 5.5.5, 5.5.8, has been
amended.

(2) ZZILEy s A E TAVRRBEE T -

The section of labor newly added the Remedies for misuse
of child Labour.

(3) [REREEZEEE Ty Mg EFE 20— RIETHEMRIE
K
The section of Health and Safety newly added the
Requirement for at least one emergency drill per year

(4) BEE Sy Wy (RIS ) WEHEK -
The section of environmental newly added the Regulatory
requirements of the Montreal Protocol on Substances that
Deplete the Ozone Layer

(5) HER PR FRIGEITIEAL

Optimized the descriptions of some items.

(6) Bz HER
Amended the Reference

2%
RBA7.0 {&
Pt
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1. HHJ PURPOSE
The Responsible Business Alliance (RBA), formerly the Electronic Industry Citizenship Coalition
(EICC).The purpose of this document is to define the FIH Supplier Social and Environmental
Responsibility Code of Conduct (CoC) which the supplier of FIH shall comply with. The aim is to
ensure that working conditions in the supply chain are safe, that employees are treated with respect
and dignity, and that business operations are environmentally responsible and conducted ethically. &
(R A TBRBA HT S R B T1TE AR EIEICC - A EIEER S B L IEr g E~F
HItH e SRR AT 175 TR LIRS GBS T Fra s &y B Tieft 2 eny LIRS - EE T
AFE ~ M HAESSE FORIEIR (RN ST B AR -

2. #i[E SCOPE
The requirements defined in this document applie to the suppliers who have business with FIH; the
word “Supplier” used throughout this document refers external, internal supplier and service

providers.

BT ATA L E B B S B TE RS (B P A NS RE R R R ietss) -

3. &% {4 REFERENCE DOCUMENTS
® Responsible Business Alliance Code of Conduct Version 7.0

B LR SERR T T A2 E R 7.0 Rt

4. B&E RESPONSIBILITY
To adopt the Code and become a supplier (“supplier”), supplier shall declare its support for the
Code and seek to conform to the Code and its standards in accordance with a management system
as set forth in the Code.
IERGE R ARST R T FERYE ERRS 2 DUR R AP AR ZEK -
Fundamental to adopting the Code is the understanding that a business, in all of its activities, must
operate in full compliance with the laws, rules and regulations of the countries in which it operates.
It is also expected that each Supplier shall require its supplier to acknowledge and implement the

Code.
ARAFRINEAR R AR I T A EEIEESF T E B RO ARE ~ A » WK LA AL ErGiR
fif K B SFR]

The Code encourages Supplier to go beyond legal compliance, drawing upon internationally
recognized standards, in order to advance social and environmental responsibility.

AT RIS FE R AT B AR SR AR » A8 A\ BRI MR IR Bt & A

FIH Business Units can invent their own requirements based on this document, but they must (at
least) meet the requirements in this document. The customer’s requirements is as priority if the
requirements in this document are conflict to the customer’s requirements. The code will be revised
constantly according to customer, legal requirements and RBA,

FIH %% BU AIfREASI IR T E SR AN S R i AL R L S BRI S (AT R~ Al - (HEFER
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FEE 2/ D e AR #Z BOK - HBE FEDREZEETme F P EK - ARl RE S
FOEREEIEOR - RBA ZERIIAET T,
FIH strictly prohibits supplier’ zero tolerances:
= B R L FERE LU T A E E AR EE ¢
1) Child labor;
fERET
2) Forced or prison labor;
{E 5885 TR T
3) Release of poisonous or hazardous materials to the environment in violation of loacal
environmental laws and regulations;
HEBCR SRR A 35 A EYE Sk |
4) Health and safety issues that can cause immediate danger to life or serious injury;
FEGILHEE B T A SUSlEEZ G EREL R
5) The supplier provides FIH with fraudulent documents;
o & R B R R R
6) Retaliate the employees who provide information to auditor.
FTRBEREZEREETEENIET -
5. Code of Conduct Instruction f7&5FRINZE
FIH supplier SER conduct code is made up of five sections:
=B R AL E R+ BRI (1T R LA S (S ¢
1) Labor,2) Health and Safety, 3) Environmental, 4) Ethics, 5) Management System
55T 2)f@RREZ 4 - irkE - 4) {8 > SYEHG A
5.1 LABOR %T
Supplier are committed to uphold the human rights of workers, and to treat them with dignity and
respect as understood by the international community. This applies to all workers including temporary,
migrant, student, contract, direct employees, and any other type of worker.
LIER B IRRIME AUt G B AR - EEIHE T AR - ARE PRy T A e L
BRI -2 4T - 8L EFE THEMEFEENYET -
Supplier shall comply with the following labor standards:
fLIERG R T T 55 TARAE
5.1.1 Freely Chosen Employment H £
Forced, bonded (including debt bondage) or indentured labor, involuntary or exploitative prison
labor, slavery or trafficking of persons is not permitted. This includes transporting, harboring,
recruiting, transferring, or receiving persons by means of threat, force, coercion, abduction or fraud
for labor or services. There shall be no unreasonable restrictions on workers’ freedom of movement
in the facility in addition to unreasonable restrictions on entering or exiting company- provided
facilities including, if applicable, workers’ dormitories or living quarters. As part of the hiring
process, all workers must be provided with a written employment agreement in their native language
that contains a description of terms and conditions of employment. Foreign migrant workers must
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receive the employment agreement prior to the worker departing from his or her country of origin
and there shall be no substitution or change(s) allowed in the employment agreement upon arrival in
the receiving country unless these changes are made to meet local law and provide equal or better
terms. All work must be voluntary, and workers shall be free to leave work at any time or terminate
their employment without penalty if reasonable notice is given as per worker’s contract. Employers,
agents, and sub-agents’ may not hold or otherwise destroy, conceal, or confiscate identity or
immigration documents, such as government-issued identification, passports, or work permits.
Employers can only hold documentation if such holdings are required by law. In this case, at no time
should workers be denied access to their documents. Workers shall not be required to pay employers’
agents or sub-agents’ recruitment fees or other related fees for their employment. If any such fees are
found to have been paid by workers, such fees shall be repaid to the worker.
AFREFEHGRIE ~ 2R (EIEEBRE) B3 24RIYZS T - JE B BRSE HI T E r st
5 Wik IRE AL - EEFREAGEE ~ #) ~ B8 - SFHsUiEES T EE - R
RS ~ ER SRR - B N T AR TRAEITTEN B B SR A RN T A& E
EGA CE#EA)  AESOIASENR & - FEREFMENSE D » UEM T ARIREEE
AT TR EEIVEFER - B EEEEREIIRR MERCaIRRET © SME25 TR
JRFER <~ FiUL e (R nhask - W AR FERAGEE - R o SFAE B REEE - BRIk
BB R L T E A RIR I P EEE I RIRRGR - BrA LIFYS A ER - TAH
B H it P B e 1 FUR (R % AR IR T ARG T EEAl > ARSI RS -
fEE ~ AHEMFAHEASRA LA TS - RE02 S (568 B - fildl - B
IR B 0560 ~ sEIRECTIRRT ] o« HAAREDRES » @ A W RAAES: - fEEiEE
PN ARTRHEE A IR TGS BIESE - TR A2 e M [ e E A B s B
(AR E SRR - ARSI TSI (FA7] BB i - fERRE RBGET A -
5.1.2 Young Workers k4T
Child labor is not to be used in any stage of manufacturing. The term “child” refers to any person
under the age of 15, or under the age for completing compulsory education, or under the minimum
age for employment in the country, whichever is greatest. Participants shall implement an
appropriate mechanism to verify the age of workers. The use of legitimate workplace learning
programs, which comply with all laws and regulations, is supported. Workers under the age of 18
(Young Workers) shall not perform work that is likely to jeopardize their health or safety, including
night shifts and overtime. Participants shall ensure proper management of student workers through
proper maintenance of student records, rigorous due diligence of educational partners, and protection
of students’ rights in accordance with applicable laws and regulations. Participants shall provide
appropriate support and training to all student workers. In the absence of local law, the wage rate for
student workers, interns, and apprentices shall be at least the same wage rate as other entry-level
workers performing equal or similar tasks. If child labor is identified, assistance/remediation is
provided.
TE4 VTIPS BT RS E L - flosh B BRI 15 5 SRR TREFR R EE
e BUR PNZBEZRMENE NEEFR (DUE=F T RKREHEE) BERLA - fEREE
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EERIER > DE T ANIVFE - SAFESTATAAERNVERE - &7 A TSI EsT
# o N 18 BRIV LA CREGELA) MMIFEE A HeE B R 2 T - EREEII
I - 2B E R S TSR Task - WHRHE 4 THIEE GIER M T RS R RGER
A o AR AR AR (RS TR - MEPRE A TETEENE H - 2BIEERTAZAE
THR A E R LR - WEHEFRARERE - B4 T - EE TS TNT BES/DE
ST EF SR R A AR AR LE/KY: « RS E T - BRI B REE i -

5.1.3 Working Hours T {EHHH
Studies of business practices clearly link worker strain to reduced productivity, increased turnover,
and increased injury and illness. Working hours are not to exceed the maximum set by local law.
Further, a workweek should not be more than 60 hours per week, including overtime, except in
emergency or unusual situations. All overtime must be voluntary. Workers shall be allowed at least
one day off every seven days.

PSRRI TR R TS AR T N - ABIRENETT S ~ (5 ABOg IS B ZAER -
TARRH R NeEE A RSENTR RIS - 1 H - BRIFE & EEN - FA0 LIERFHE
YA E&E®E 60 /N B - FrAa Bt e BT - TAFERERMRE—K -

5.1.4 Wages and Benefits T & Ei1EF] Compensation paid to workers shall comply with all applicable
wage laws, including those relating to minimum wages, overtime hours and legally mandated benefits.
In compliance with local laws, workers shall be compensated for overtime at pay rates greater than
regular hourly rates. Deductions from wages as a disciplinary measure shall not be permitted. For
each pay period, workers shall be provided with a timely and understandable wage statement that
includes sufficient information to verify accurate compensation for work performed. All use of
temporary, dispatch and outsourced labor will be within the limits of the local law.

HLIERS 7 T A S HH BNERT S Fra BN LR AR - GIEARMRELE IR EE R
MAEARYS TAEE - MR ERUAR B SR IER /NG L EIVEERE A TS ot - 25

IR CEF RS s R STHE - SHEECHT R - 1B R ) T2 (50 2 [y L& 5

Z LEHECS S BRI E TS BRSNS Sk - (ERES LT - JRIEL

FISMEL AT & 8 AR -

5.1.5 Humane Treatment A 4B
There is to be no harsh or inhumane treatment including violence, gender-based violence, sexual
harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying, public shaming,
or verbal abuse of workers; nor is there to be the threat of any such treatment. Disciplinary policies
and procedures in support of these requirements shall be clearly defined and communicated to
workers.

AFE T NERFS) ~ BRMERRTRT ~ MEERE - MEERT - RSl - sl Eid - % - o
FESHE HETHERETEENETR IR EE T AT R - BB HIE
ISR EURINACERECRAI 12 » WHEES T A -

5.1.6 Non-Discrimination 5
Participants should be committed to a workplace free of harassment and unlawful discrimination.
Companies shall not engage in discrimination or harassment based on race, color, age, gender, sexual
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orientation, gender identity and expression, ethnicity or national origin, disability, pregnancy, religion,
political affiliation, union membership, covered veteran status, protected genetic information or
marital status in hiring and employment practices such as wages, promotions, rewards, and access to
training. Workers shall be provided with reasonable accommodation for religious practices. In
addition, workers or potential workers should not be subjected to medical tests, including pregnancy
or virginity tests, or physical exams that could be used in a discriminatory way. This was drafted in
consideration of ILO Discrimination (Employment and Occupation) Convention (No.111).
HLIERS EARGE TR LA ZBR I8 S IR AE R LIE ST - A AR ALE ~ e - Fle - Mhl -
HE ~ MR sEEIRIMERIRER « fEEERE ~ R ~ 82 - F8EMN - Buaikil ~ HERES
17 ~ BRI ~ Z0reE AYEE(E BSOS G AR EE F (W& - &It - 4%
B e S ) EREERE T A - B m T N REEHNSZCEES - 1o NE&RAT
NGB T A2 e ARG B ESEeE (B HEFEEARE ) e - E2R
BEIRES T4HA (ILO) HYBHHR (BRSEAIEE) A%y (55 111 5%) & /1Y -
5.1.7 Freedom of Association H %5+t
In conformance with local law, participants shall respect the right of all workers to form and join trade
unions of their own choosing, to bargain collectively, and to engage in peaceful assembly as well as
respect the right of workers to refrain from such activities. Workers and/or their representatives shall be
able to openly communicate and share ideas and concerns with management regarding working
conditions and management practices without fear of discrimination, reprisal, intimidation, or
harassment.
g EMERE - SBEESEE LA BHENIIA LS - S TEESHEN T Eg DR
RIS TEBVRER - T A/ S EA R ERE B E B g ik L R E EE B B AR SR
REEENEE » MK TSGR - WiE - s -
5.2 Health and Safety {#FFEIZz4
Supplier recognize that in addition to minimizing the incidence of work-related injury and illness, a safe
and healthy work environment enhances the quality of products and services, consistency of production
and worker retention and morale. Supplier also recognize that ongoing worker input and education is
essential to identifying and solving health and safety issues in the workplace.
(LRERIE 1A% > B TRV BT EHEBI SR S SN - BT e RH TIFRR g S o
RS » AREEERE - IR B LIREERA B T LR - (LEREE T ENE TR
AT E R SEHRAAER T (FEATh iR e R R R -
Supplier shall comply with the following health & safety standards:
(I FERG R Al T (R e i
5.2.1 Occupation Safety fzEZ 4
Worker potential for exposure to health and safety hazards (chemical, electrical and other energy
sources, fire, vehicles, and fall hazards, etc.) are to be identified and assessed, mitigated using the
Hierarchy of Controls, which includes eliminating the hazard, substituting processes or materials,
controlling through proper design, implementing engineering and administrative controls, preventative
maintenance and safe work procedures (including lockout/tagout), and providing ongoing occupational
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health and safety training. Where hazards cannot be adequately controlled by these means, workers are
to be provided with appropriate, well-maintained, personal protective equipment, and educational
materials about risks to them associated with these hazards. Reasonable steps must also be taken to
remove pregnant women and ‘nursing mothers from working conditions with high hazards, remove or
reduce any workplace health and safety risks to pregnant women and nursing mothers, including those
associated with their work assignments, and provide reasonable accommodations for nursing mothers.
BLERG R FH o &R eI Al - 581 ~ BRASATEY D T Al BRI BE @A e 2 Eks (BT
Bas I faEs ~ KK - FH R R ) - ZFRIER ARG - B TEERR - i
R T TR~ B AR E ER RS - TER L e TR e (dERASE/
L) » DURFREFF EBCE(E ML il - a5EE A=A Aot itiEh - BN
TAREEER - (e RAFAVE ADTRER LU R 7Y Bl ks ml sE B RS B E &k - I
Gh o BVEREUE S HIFE T - AR R A AL il B LFIREE » DHPRER R LIRS
P éa 2 T AL 2 R B e i el by (EFR B B AR R R e ) - [0 Rl L
ARt 2R = R -

5.2.2 Emergency Preparedness JfExE{f;
Potential emergency situations and events are to be identified and assessed, and their impact minimized
by implementing emergency plans and response procedures including emergency reporting, employee
notification and evacuation procedures, worker training, and drills. Emergency drills must be executed
at least annually or as required by local law, whichever is more stringent. Emergency plans should also
include appropriate fire detection and suppression equipment, clear and unobstructed egress, adequate
exit facilities, contact information for emergency responders, and recovery plans. Such plans and
procedures shall focus on minimizing harm to life, the environment, and property.
TEAE B BB SN LAGR R - SEE B St S R AR S i AR R s D Ho
2 [ SiRE - T ABRIAREERAR - TASSIRESE - S0l oA S/ DEFET R
SiFZ IR E AR € (DABEIEHY A2E ) T - ESETEEEZ BIE & B K SKERHIRTIROK
st~ i HAVEERR RS - 8 A I ~ FES A BRVIE 28 BAIIRIEETE] - HHTHZE
FAREIE S AT RE R V¥ AR an ~ BRIRAI ERY 48 -

5.2.3 Occupational Injury and Iliness §%ZE{52E K B
Procedures and systems are to be in place to prevent, manage, track and report occupational injury and
illness, including provisions to encourage worker reporting, classify and record injury and illness cases,
provide necessary medical treatment, investigate cases and implement corrective actions to eliminate
their causes, and facilitate the return of workers to work.
HLIErs ERERZ P ARG R DATEYT ~ B H - PREENIESRE TEMBN - AiELUNEE © S8 T AR
& WL MBRREGETT MG - fREL AR RIS - sE R IR A TEFE T DO
PREFHORE > BT AERIMFE -

5.2.4 Industrial Hygiene T @4
Worker exposure to chemical, biological, and physical agents is to be identified, evaluated, and
controlled according to the Hierarchy of Controls. If any potential hazards were identified, participants
shall look for opportunities to eliminate and/or reduce the potential hazards. If elimination or reduction
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of the hazards is not feasible, potential hazards are to be controlled through proper design, engineering,

and administrative controls. When hazards cannot be adequately controlled by such means, workers are

to be provided with and use appropriate, well-maintained, personal protective equipment free of charge.

Protective programs shall be ongoing and include educational materials about the risks associated with

these hazards.

MBI R - FEE SR - FHEIERILEE - Y Y ERZFG T AR RNVER - 4153

ST TEIERER - HERES AR EH A BOR VB EY &R - ASUHFREOR DB

AT AR EN 3ot » TR E BRI i AR VAR A b - & )2 i s Lo p i 70

ERIEREE - JER T AREICH WEACHAEEN - (/& BEAYER & - DT EIE

R A e BlE tEl A R ERRZE M K

5.2.5 Physically Demanding Work #& J7558)

Worker exposure to the hazards of physically demanding tasks, including manual material handling

and heavy or repetitive lifting, prolonged standing, and highly repetitive or forceful assembly tasks is

to be identified, evaluated, and controlled. {ifERGIEE A ~ BEERAIFEH T AEE&miE A TAE4E

TN 2 EfE N THGESHM I EE R SREY) - RIS DU S EAE s8I

iy

5.2.6 Machine Safeguarding 1#%z32 [

Production and other machinery shall be evaluated for safety hazards. Physical guards, interlocks, and

barriers are to be provided and properly maintained where machinery presents an injury hazard to

workers.

R JTEE P M S A R LA f T2 e fE B A - JE S S mTRE s T S G AR AT

YIEER B - B ENGEE - W IEE e T4

5.2.7 Sanitation, Food, and Housing /\3:4#4= ﬁ)ﬁ?&ﬁi@

Workers are to be provided with ready access to clean toilet facilities, potable water and sanitary food

preparation, storage, and eating facilities. Worker dormitories provided by the Participant or a labor

agent are to be maintained to be clean and safe, and provided with appropriate emergency egress, hot

water for bathing and showering, adequate lighting and heat and ventilation, individually secured

accommodations for storing personal and valuable items, and reasonable personal space along with

reasonable entry and exit privileges.

e e e 1) T AR (L 3y ok T FEIEsE ~ BRI KRR A & mlio ] ~ fRRERI BRI - 2815

505y LA Rt T A AESE R R LS - WREEENE MO - FREuK - ey

SRR, - FIRER EAFIEEY AV B L2 - DU AT (R &R 22 -

5.2.8 Health and Safety Communication {5 EilZ 2 # 8

Participants shall provide workers with appropriate workplace health and safety information and
training in the language of the worker or in a language the worker can understand for all identified
workplace hazards that workers are exposed to, including but not limited to mechanical, electrical,
chemical, fire, and physical hazards. Health and safety related information shall be clearly posted in
the facility or placed in a location identifiable and accessible by workers. Training is provided to all
waorkers prior to the beginning of work and regularly thereafter. Workers shall be encouraged to raise
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any health and safety concerns without retaliation.
ftERG R 2 TIRAUEE N TSR 2E R » 7 i TR DA TRHES A T A DI
fpaE S THVR - EREIERIARIE TR TR FrE R inilig - EREEARIR T -
FEs ~ BT KK M o NAE L] DA KGR SZerIHRER » 5t i TaE
EENBIRMELMILER - NMAELME Haa2 /iy i LA R piss ) [ HE LIFfEE I 5 L
BHTRE - FESE) I TR LR LM » i RS LB TRERE -
5.3 Environmental 3Z%i&
Supplier recognize that environmental responsibility is integral to producing world class products. In
manufacturing operations, adverse effects on the community, environment and natural resources are to be
minimized while safeguarding the health and safety of the public.
HIEREZ SR IRR R R E IR E VB 7y - S IEET - (LIEREEIRED
SRR ERGREA BRI A B AR E R B R ) - (LIERG BT Al N R
5.3.1 Environmental Permits and Reporting ¥RiE:T Al B
All required environmental permits (e.g. discharge monitoring), approvals, and registrations are to be
obtained, maintained, and kept current and their operational and reporting requirements are to be
followed.
CLIERGIEAS ~ 4E38N0 SN PATA L RRAVERIRET ils8 (AR ) ~ b CEMIEEdES » 1H
HEEHR(E MRS 0K -
5.3.2 Pollution Prevention and Resource Reduction FE[7;5 24 RIEI4TE 5
Emissions and discharges of pollutants and generation of waste are to be minimized or eliminated at
the source or by practices such as adding pollution control equipment; modifying production,
maintenance, and facility processes; or by other means. The use of natural resources, including water,
fossil fuels, minerals, and virgin forest products, is to be conserved by practices such as modifying
production, maintenance and facility processes, materials substitution, re-use, conservation, recycling,
or other means.
(L FEr e & R EUE LR PR EBOMBRTAYIRHRR ~ B AR =RV - Gl i T
FAEHIEs - CCEAEE - EENERIE » BCRACGLMIS i - FEE RIS A &hfH L A e
IREIR  BFEK ~ ALEEREL - BRETFIEARMAN - GISCEAE - 4EERIETH T8 - (1]
BAMEAR - EEAA -~ CReg&E R ~ B FRYSRIS S A 7%
5.3.3 Hazardous Substance A Z¥/'&
Chemicals, waste, and other materials posing a hazard to humans or the environment are to be
identified, labeled, and managed to ensure their safe handling, movement, storage, use, recycling or
reuse, and disposal.
g EE A ~ Ao E T E B E i G A B o - BEEEY S BT  REREC
FEIZem B BE) - fiF - EF - BEWEEANENRE -
5.3.4 Solid Waste [Elf5EEEEY7) Participants shall implement a systematic approach to identify, manage,
reduce, and responsibly dispose of or recycle solid waste (non-hazardous).
{LIERG 2 BLE TR 2407530 ~ BHE ~ )~ BREHEESE L ERREEY) (REREE
) -
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5.3.5 Air Emissions EEEHER
Air emissions of volatile organic chemicals, aerosols, corrosives,particulates, ozone depleting
substances, and combustion byproducts generated from operations are to be characterized, routinely
monitored, controlled, and treated as required prior to discharge. Ozonedepleting substances are to be
effectively managed in accordance with the Montreal Protocol and applicable regulations. Participants
shall conduct routine monitoring of the performance of its air emission control systems.
A 2 imie A AR LY - 1855 - IBebEYIE - BRI AR EE
VY& FeRiee BllEEn - FETERRR g Z T 0 ~ BRI ~ FESIFIRIE - DR EEY)
BIERR (A HEE £) MEANGRIIETARER - ftER B RIS %
SR LTI T AR A -
5.3.6 Materials Restrictions ##}RE &
Participants are to adhere to all applicable laws, regulations, and customer requirements regarding the
prohibition or restriction of specific substances in products and manufacturing, including labeling for
recycling and disposal.
HLiERs 2 B e S B T AR E e DU S #iE P 2R R E e (EERRIE
BEfEEE) /Y MHEAAR: AR FEK -
5.3.7 Water Management 7Ki& T
Participants shall implement a water management program that documents, characterizes, and
monitors water sources, use and discharge; seeks opportunities to conserve water; and controls
channels of contamination. All wastewater is to be characterized, monitored, controlled, and treated as
required prior to discharge or disposal. Participants shall conduct routine monitoring of the
performance of its wastewater treatment and containment systems to ensure optimal performance and
regulatory compliance.
fLiERG EE /K &R E TS > DIEdsk - BB N/KE R s G AIBEUE I © FoRREK
EIRLAR A TFHERIE - FrARKEB SR E R - TR T - B ~ Sk
FRil o 2B ER HEK FREAIER RS E TR TE R - DR R MEREFI G AR
M -
5.3.8 Energy Consumption and Greenhouse Gas Emissions &S EER1 R 2= R AL HER
Participants are to establish a corporate-wide greenhouse gas reduction goal. Energy consumption and
all relevant Scopes 1 and 2 greenhouse gas emissions are to be tracked, documented, and publicly
reported against the greenhouse gas reduction goal. Participants are to look for methods to improve
energy efficiency and to minimize their energy consumption and greenhouse gas emissions.
HLIERGERIE A SRR = RASREEE AT - FESIUR = RSB E AR - Bt - SOsRfIAFATRShE
JEOBFERIFT AAHEARY 1 OBA 2 BURZE RESHVHERIE N - S BB ERZESE AT IR
RS > Wi ARV el FEBLR = FASHEL -
5.4 Ethics pEEE
To meet social responsibilities and to achieve success in the marketplace, Supplier and their agents are
to uphold the highest standards of ethics including:
HLIERG EE T & B (G E A S DL T T
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5.4.1 Business Integrity F{E45%=
The highest standards of integrity are to be upheld in all business interactions. Participants shall have
a zero-tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement.
FERTA B FEAAE T HE SR i S (S IR - SBIEERNEEPEER » ZRILEREATE T
HVHARE ~ 8 B~ REEEhRIEDS
5.4.2 No Improper Advantage AR F & Fl7s
Bribes or other means of obtaining undue or improper advantage are not to be promised, offered,
authorized, given, or accepted. This prohibition covers promising, offering, authorizing, giving or
accepting anything of value, either directly or indirectly through a third party, in order to obtain or
retain business, direct business to any person, or otherwise gain an improper advantage. Monitoring,
record keeping, and enforcement procedures shall be implemented to ensure compliance with
anti-corruption laws.
BLER ARG ~ feft ~ 7~ LT EEREZIAR DU AU FA S IR E (B iR Ay H AP
A GE o AR A BRI IE A 55 =T K ~ 1At - X - TR A EE
HYERTY » DUESEWREEZE 7 - SE R AT AR S S A B A T 2GR IEE N - [EE
JEEEHE ~ SUSH IR B THAR - WEORFT SSUEHUER -
5.4.3 Disclosure of Information (= 255
All business dealings should be transparently performed and accurately reflected on the Participant’s
business books and records. Information regarding participant’s labor, health and safety,
environmental practices, business activities, structure, financial situation, and performance is to be
disclosed in accordance with applicable regulations and prevailing industry practices. Falsification of
records or misrepresentation of conditions or practices in the supply chain are unacceptable.
P A SEBS 2T e AR - I H AR S0 8T %@%Eﬁ?ﬁ%‘%ﬁ% BRIECER T o MEARIRAH R AFAIER
TITEER WEAMSEENS L - (EFEEZ e - IRINEE - SEREE) - 456 - MM
EREER - N atiiE SO8kEE St s H i S E RS L -
5.4.4 Intellectual Property 155k #E
Intellectual property rights are to be respected, transfer of technology and know-how is to be done in
a manner that protects intellectual property rights, and customer and supplier information is to be
safeguarded.
ﬁﬁ@?ﬁﬁﬁﬁéﬁﬂf‘%‘% » Rl B A B S R R DA PR RIGR A RE Y T U T - I H B fReg %
PRI ER fER%
5.4.5 Fair Business, Advertlsmg and Competition /RS S ~ BRI T+
Standards of fair business, advertising, and competition are to be upheld.
PEIERGESERF Vo805 ~ B S S5 ise P Y REE -
5.4.6 Protection of Identity and Non-Retaliation S{7{rsEFINFTEIHIGER
Programs that ensure the confidentiality, anonymity, and protection of supplier and employee
whistleblowers are to be maintained, unless prohibited by law. Participants should have a
communicated process for their personnel to be able to raise any concerns without fear of retaliation.
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PrIFERREE L - BRIESIE B S THARAE - MR BLIERG I L AMREE R 2 f20t0ReE - TR
BRIV REAE - SEEELH T A\GlEREEER - (E L ARSI EAREE - A
L EEF TR -
5.4.7 Responsible Sourcing of Minerals & & {(FHYIEY)Hi#
Participants shall adopt a policy and exercise due diligence on the source and chain of custody of the

tantalum, tin, tungsten, and gold in the products they manufacture to reasonably assure that they are
sourced in a way consistent with the Organisation for Economic Co-operation and Development
(OECD) Guidance for Responsible Supply Chains of Minerals from ConflictAffected and High-Risk
Areas or an equivalent and recognized due diligence framework..
HrERG R AR - BHAENESFRE - 8 - SSNSHRORMEE S TRBHEE - D&
HRERHACR FatUR e FRlssia: (OECD) (=2iioess B s M e ith i i s (1t e s F
Y ) BIEEMAAE BEEES -
5.4.8 Privacy [EFL(RE
Participants are to commit to protecting the reasonable privacy expectations of personal information of
everyone they do business with, including suppliers, customers, consumers, and employees.
Participants are to comply with privacy and information security laws and regulatory requirements
when personal information is collected, stored, processed, transmitted, and shared.
IER S BE R RE B A BRI A A+ (BiEELER - &5 - FEENREE) 1Y
EAEE > LA Jwsie BAoAERE N i R LS TR ALY RS - UaE ~ 1768 - IREE ~ (Ei =
MNMEENT » SBIEEHETE MG RLZ A ERAERITEK -
5.5 Management system ‘EHHEE %
Supplier shall adopt or establish a management system whose scope is related to the content of this Code.
The management system shall be designed to ensure: a) compliance with applicable laws, regulations and
customer requirements related to the Supplier’s operations and products; b) conformance with this Code;
c) identification and mitigation of operational risks related to this Code. It should also facilitate continual
improvement. The management system should contain the following elements:
AL R LB ST RISV E A R LA R E - @) IR AEAR R FE0K S b) Jmeitt
TR TFRIRVEK 5 ©) S8Rl B L P AMHRERY A 2 B b WP EDUE - s EEBEAESW T
=
5.5.1 Company Commitment /\&]#z# Corporate social and environmental responsibility policy
statements affirming Participant’s commitment to compliance and continual improvement, endorsed
by executive management, and posted in the facility in the local language.
N EEEHERE R BRI S B W SR E SO R RS - HESSTE TR et -
LLEHEE SAE LA -
5.5.2 Management Accountability and Responsibility & ¥ & 5 =T
The Participant clearly identifies senior executive and company representative(s) responsible for
ensuring implementation of the management systems and associated programs. Senior management
reviews the status of the management systems on a regular basis.

L FE R FERAHESE & A TR B T B A A2 AE R TRl S ST E A B A EIE - &dE
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HJZIEEN] FAEHG LRAIRAE -

5.5.3 Legal and Customer Requirements ;A k& Bk
A process to identify, monitor and understand applicable laws, regulations, and customer requirements,
including the requirements of this Code.
FA LA ~ BEPerl 7 e AR ~ AR FAVEDR (EFEAZERIYEDR ) ER -

5.5.4 Risk Assessment and Risk Management J&{ fis A K i s 3
A process to identify the legal compliance, environmental, health and safety and labor practice and
ethics risks associated with Participant’s operations. Determination of the relative significance for
each risk and implementation of appropriate procedural and physical controls to control the identified
risks and ensure regulatory compliance.
LGSl Bl 2 B SO AHRAR A R G RN ~ IREE - (@R Bl K5 TE BB ERER -
T kg IS AR - B S R P A B R - DA e R R &
M e

5.5.5 Improvement Objectives %= H &
Written performance objectives, targets and implementation plans to improve the Participant’s social,
environmental, and health and safety performance, including a periodic assessment of Participant’s
performance in achieving those objectives.
JERIEEEEMEE - IEEMEETE - e EHE 2Bl EEryE L BT - sHEnvsTER
B 1 RS BRI E ~ BRI DL SRR R -

5.5.6 Training £%3/l|
Programs for training managers and workers to implement Participant’s policies, procedures, and
improvement objectives and to meet applicable legal and regulatory requirements.
BEEEHEM T » IE S BB IEER - SRR AISCE B Mok 2 B EEERADER TR -

5.5.7 Communication &8
A process for communicating clear and accurate information about Participant’s policies, practices,
expectations, and performance to workers, suppliers, and customers.
MLAETA ~ BLIERTAIZ FIE et AR S B EOR - B - SRS SiEr

5.5.8 Employee Feedback, Participation and Grievance & T. = . - &5 K58
Ongoing processes, including an effective grievance mechanism, to assess workers’ understanding of
and obtain feedback on or violations against practices and conditions covered by this Code and to
foster continuous improvement. Workers must be given a safe environment to provide grievance and
feedback without fear of reprisal or retaliation.
FrEVERE - BFEA R R ETE] » DS T AR E s 5 i B BRI R YRR - S
[ERBUEN TRy WARERFEDUE - VR TR 0T - EA TR B O T8 S
HABHYIE N PR WA fREL R, -

5.5.9 Audits and Assessments &% BiEE(L

Periodic self-evaluations to ensure conformity to legal and regulatory requirements, the content of

the Code, and customer contractual requirements related to social and environmental responsibility.

TEMIRYE BEFE - RS BT S RN EREE R T ARRARAREOR - AERIRY A BHYE
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KEFEFER ZK -
5.5.10 Corrective Action Process & 1F+Eiith
A process for timely correction of deficiencies identified by internal or external assessments,
inspections, investigations, and reviews.
FADA R R A TE A ERESMERE AL ~ feds - S e & P S B R RR T -
5.5.11 Documentation and Records 74 & EC.§k
Creation and maintenance of documents and records to ensure regulatory compliance and conformity
to company requirements along with appropriate confidentiality to protect privacy.
B 4 SO AIEC SR - METRIEIEERILRT & A SIHVSOR KT & TraE R LI ARRE TR E R -
5.5.12 Supplier Responsibility f(LfEpGEH (T
A process to communicate Code requirements to suppliers and to monitor supplier compliance to the
Code.
FH DA e e e {2 AR FI SRR i B L < AR RIS I YRR e
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